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Women in Work
Women made up just 31% 
of the work force in 1951; 
this only rose to 40% by 
1981. By 2013 the figure 
was 67%.

Equal Pay
The hourly earnings of full-
time women workers were 
on average 59% of men’s 
from the early 1950s to 
the mid-1960s. This rose 
to 74% in the 1970s. By 
2012 the gender pay gap 
was 9.6%. We still do not 
have equal pay.

“...the, um, notion which was very
imbedded in nineteenth century
Britain and early twentieth century
Britain that...male workers earned
a family wage enough for
themselves and their family which 
was ridiculous that was how une-
qual pay was justified, well what if 
you didn’t have a husband?”
(Professor Mary Davis)

“...women coming into the market now
look at these contracts and think oh this
is good well done employer and yet they
were actually negotiated by us in the
early eighties I mean I negotiated the Daily
Telegraph’s contract in nineteen eighty
four it hasn’t changed, it hasn’t improved
at all since nineteen eighty four”
(Louisa Bull, Trade Union Officer for Unite)*****

“…when I was young...it 
was very much you were the 
man’s property, you know, 
he filled in your tax return, 
all official letters were ad-
dressed to him”
(Wendy Davis, Save the
Women’s Library campaign 
and Rooms of Our Own)
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Gender Segregation
By 1980 63% of women 
were in jobs that were only 
done by women. A survey 
in 1982 found that Asian 
and Afro-Caribbean
women in the UK were 
mostly confined to those 
jobs that were available to 
them or their mothers on 
entry to the UK. Catering 
and cleaning jobs in the 
1990s were mainly staffed 
by women. As of 2012, 
only 34% of people on the 
boards of the FTSE 100 
were women.

Women’s Working Rights

The Issues Faced

Women resurfacing
a road, c.1914-1918 

(TUC Library
Collection, London 

Metropolitan
University)


